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portfolio. On the basis of these findings, some recommendations for future research and practice in this
area are identified.

Keywords: ePortfolio; higher education; assessment; reflection; lifelong learning; badging

MOOCs around the world in 2017
Yu Wang, Shufang Luo, Yizhou Fan and Qiong Wang

2017 witnessed steady increases in the number of MOOC learners, courses and partner universities.
A review of the development of MOOC in 2017 indicates that there are three changes. First, MOOC plat—
forms were increasingly commercial, trying to maximize profits and ensure sustainable development
through adjustment of business mode, replacement of management or extension of product line such as
B2B. Second, vocational training and continuing education became an important direction for MOOC de-—
velopment. By offering microcredentials, involving industry leaders in course design, and providing blend-
ed learning model, MOOC platforms aimed to improve in—service learners’ professional competence and
enable their career development. Finally, the integration of MOOCs and universities and their mutual ad-
aptation were still underway. On the one hand, great progress was made in online degree programs
jointly offered by platforms and universities. On the other hand, MOOCs were increasingly combined with
on—campus instruction.
Keywords: MOOCs; Coursera; edX; Udacity; commerciality; lifelong learning

Instructional interaction in distance education: A review of Chinese journal
publications (2012-2017)
Yaqgian Xu and Li Chen

Previous reviews of hot issues in distance education literature tended to adopt the method of fre—
quency statistics. With the advancement of visualization technology, tools such as CiteSpace, UCINET
and NVivo have been employed in reviewing literature in other fields of study. Building on previous re—
views of DE literature, this study set out to analyze research in DE instructional interaction in recent
years. Using the instruments of UCINET and NVivo, the study examined a sample of 109 journal articles
on this theme published in Chinese journals between 2012 and 2017, focusing on their authorship and
affiliations as well as key issues. There are several major findings. First, the practice of mentoring has
contributed to the legacy of research on this theme and the emergence of an ‘invisible academy’. Sec-—
ond, research in instructional interaction practice fails to concentrate on major issues, affecting the dis—
semination and application of research outcomes. Third, technology advancements have enriched interac—
tional experience and enabled the collection and storage of process data, enabling social interaction,
cognitive interaction and affective interaction to become emerging research topics. Interaction process,
pattern and quality have attracted more and more research interests. Visualized analysis can better reveal
relationships between researchers and present clustering of content. It is hoped that this study may have
implications for future literature reviews.

Keywords: distance education; instructional interaction; content analysis; social network analysis; hot issues
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